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press 
statement: 
FROM THE MINISTER FOR LABOUR, 
MR. CLYDE CAMERON 
For print and broadcast news 
media use: 
6 p.m. 14 April, 1974 
UNEMPLOYMENT BENEFIT AND THE WORK TEST 
The Inter-departmental Working Party on the "work test"* has now completed its review and I am 
indicating in this statement the relevant decisions. 
The Working Party, consisting of senior officers of the Department of Labour and the Department 
of Social Security, was set up by the Minister for Social Security, Mr Bill Hayden MP, and myself to 
conduct a thorough examination of the work test and the procedures followed and instructions to 
officers concerned with its application. 
The Working Party's review has been considered by Mr Hayden and myself and we accept 
its recommendations. 
I would emphasise that the application of a work test of any sort has to be kept under continual 
review. 
The Working Party reported that much of recent public criticism allegingwidespread abuse 
of existing procedures was unwarranted. Nevertheless it had recommended mbre specific guide-
lines to assist CES in administering the work test. 
The Working Party expects these guidelines to minimise abuses and to identify the "work shy" 
more effectively. 
However I would wish to make it clear that these guidelines will not affect the eligibility for 
unemployment benefit of genuine job seekers. 
The text of the new work test rules are attached. 
Changes made to the rules last year placed greater emphasis than previously on the test being 
whether there was a job available for a person in his or her usual occupation or an equivalent 
occupation. That principle will remain. 
However, the rules will now ensure that a wider range of jobs can be made available for an applicant 
by GES. 
* Persons claiming unemployment benefit must register with the national employment 
agency, CES . Jt is the responsibility of CES to try and find suitable work for them. 
If such work cannot be found, CES reports this to the Department of Social Security 
which decides the person's application for unemployment benefit. The process of 
registering applicants, trying to find suitable work for them and determining whether 
they are prepared to accept the offer for work constitutes the application of the 
"work test". 
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In introducing the changes I have outlined, my Department will re-emphasise to CES staff the 
importance of their informing clients that refusing to accept referral to suitable employment 
could affect their eligibility for unemployment benefit. 
Moreover, CES will continue its attempts to persuade long-term unemployment benefit 
recipients to undertake retraining or to consider alternative types of employment. 
The Permanent Head of my Department, Dr Sharp, is issuing instructions to CES to observe 
strictly the new procedures and guidelines from now on. 
CANBERRA 
14 April, 1974 
22/74 
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ATTACHMENT TO NEWS RELEASE 22/74 
THE NEW WORK TEST RULES 
(Showing changes now adopted.) 
a A claimant will generally be regarded as having refused or failed without good and 
sufficient reason to accept an offer of employment if he is unwilling to accept and 
perform work offered to him in his usual occupation or work of the equivalent kind. 
Work of an equivalent kind is work of a type or nature in which the person usually 
engages or in which the person's experience, qualifications and training could 
be used. 
( "or" replacing "and" and "could" replacing "would") 
b School leavers and others not previously engaged in employment, and those seeking 
to rejoin the work force after some time will generally be regarded as having refused 
or failed without good and sufficient reason to accept an offer of employment if unwilling 
to accept and perform work offered which is in keeping with their personal preferences 
as far as is practicable and their abilities, aptitudes or experience, qualifications and 
training. 
("as far as is practicable and their" — additional to previous text) 
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